APPLICATION FOR EMPLOYMENT

We are an equal opportunity employer, dedicated to a policy of non-discrimination in employment on any basis including
race, color, age, sex, religion, disability or national origin. Consistent with the Americans with Disabilities Act, applicants may

request accommodations needed to participate in the application process.

All information must be completed!

PERSONAL INFORMATION Date
Name
Last First Middle
Social Security Number
Address
Street City State Zip
Phone Number(s)
Are you 18 years of age or older? ___Yes _ No
Are you legally eligible for employment in this country? _ Yes _ No
Referred By:
EMPLOYMENT DESIRED
Position Salary Desired
Are You Employed Now? Yes No Position
If So May We Contact Your Present Employer? Yes No
Name Of Present Employer:
Contact Person, Position and Phone Number:
If hired, on what date will you be available to start work?
EDUCATIONAL BACKGROUND
OVERALL
TYPE OF SCHOOL NAME AND ADDRESS GRADE How Many | GRADUATED | COURSE
AVG. OR Years OR
G.P.A. Attended MAJOR

HIGH SCHOOL

COLLEGE

OTHER




DRIVING BACKGROUND

Have you ever been denied a license to operate a motor vehicle? Yes No
Has you ever had any motor vehicle license be suspended or revoked? Yes No

If the answer to either of the above is YES, please attach a statement giving details.

Have you attended a “Defensive Driving Course”? If yes, when?

Drivers License No. License Classification: (i.e., Class C, Class E, Class C CDL)
State Issued: Special Endorsements:

Expiration Date: Restrictions:

LIST OF TRAFFIC VIOLATIONS IN THE PAST 3 YEARS (5 years if you have a CDL)

LOCATION DATE VIOLATION

(ATTACH SHEET IF MORE SPACE IS NEEDED)

Other than minor traffic offenses, have you ever been convicted of a crime (misdemeanor or felony) or
received a probated sentence (including deferred adjudication) or pretrial diversion for an alleged crime, or
been assigned a probation officer, or pleaded guilty, or no contest to an alleged crime? (A “Yes” response
will not necessarily disqualify an applicant from employment.) _ Yes _ No

Have you ever been arrested?  Yes __ No

Do you have any outstanding warrants for anything? _ Yes ___ No

Do you have anything that would result in an arrest if you were pulled over in a company vehicle and the
officer runs your driver’s license?  Yes  No

If yes, explain the nature of each offense and include the date and location (city, state)

TRANSPORTATION

Do you have reliable transportation? _ Yes  No



PRIOR WORK HISTORY (LIST IN ORDER with LAST EMPLOYER FIRST) (For dates list month and year)

NAME AND ADDRESS OF SUPERVISOR’S REASON FOR
DATES EMPLOYER RATE OF PAY INFORMATION LEAVING
FROM | TO START | FINISH Name, Title, Phone #
Job title and description of work:
NAME AND ADDRESS OF SUPERVISOR’S REASON FOR
DATES EMPLOYER RATE OF PAY INFORMATION LEAVING
FROM | TO START | FINISH Name, Title, Phone #
Job title and description of work:
NAME AND ADDRESS OF SUPERVISOR’S REASON FOR
DATES EMPLOYER RATE OF PAY INFORMATION LEAVING
FROM | TO START | FINISH Name, Title, Phone #
Job title and description of work:
NAME AND ADDRESS OF SUPERVISOR’S REASON FOR
DATES EMPLOYER RATE OF PAY INFORMATION LEAVING
FROM | TO START | FINISH Name, Title, Phone #

Job title and description of work:




PERSONAL REFERENCES

(Excluding Former Employers or Relatives)

Name and Occupation Address Telephone Number
1 (H)
(W)
2. (H)
(W)
3. (H)
(W)

If Bulldog Wireline, Inc. hires you you will be required to attest to your identity and employment eligibility, and to present
documents confirming your identity and employment eligibility. You cannot be hired if you cannot comply with these
requirements.

AUTHORIZATION

| certify that the facts contained in this application (and accompanying resume, if any) are true and complete to the best of my
knowledge. | understand that any false statements, omission, or misrepresentation on this application is sufficient cause for refusal to
hire, or dismissal if | have been employed, no matter when discovered by Bulldog Wireline, Inc.

I understand that any employment is conditioned on a background check. | authorize Bulldog Wireline, Inc. to thoroughly investigate
all statements contained in my application or resume, and | authorize my former employers and references to disclose information
regarding my former employment and release them from any claims, demands or liabilities arising out of or related to any such
disclosure whether given orally or in writing.

I understand that a condition of my employment is to satisfactorily pass a MVVR and Criminal Background Report. | am authorizing
Bulldog Wireline, Inc. to run these reports and understand that if | do not sign the release for these reports that any and all job offers
become null and void. The MVR and Criminal Background Reports will be run at random, at least yearly, as long as my employment
with Bulldog Wireline, Inc. continues. Any adverse information discovered at any time in these reports can have an effect on my
employment (see specific information pertaining to this matter in the Employee Handbook).

| understand and agree that nothing contained in this application, or conveyed during the interview, is intended to create an
employment contract. No promises of employment have been made to me, and | understand that no such promise or guarantee is
binding upon Bulldog Wireline, Inc. unless made in writing. | also understand that offer of employment will be on a ninety (90) day)
probationary period; and also that Texas is a “right to work state”, meaning I can be terminated at any time, with no notice and no
reason has to be given.

If | am offered employment with Bulldog Wireline, Inc. | agree to submit to any medical examinations or drug tests as asked. If
employed, | also agree to submit to these tests at any time as deemed by Bulldog Wireline, Inc. and as permitted by law; and | request
that the examining doctor disclose to Bulldog Wireline, Inc. the results of any tests and that the results will remain confidential and
kept separate from my regular personnel file. | understand that my continued employment is contingent upon satisfactory medical
examinations and/or drug tests, and if hired a condition of my employment will by that | abide by Bulldog Wireline, Inc. ZERO
TOLERANCE drug and alcohol policy. (See Employee Handbook for details)

I understand that filling out this form does not indicate that there are any positions open and that completion of this form does not
obligate Bulldog Wireline, Inc. to hire me. If I am hired, | agree to comply with all Bulldog Wireline, Inc. rules policies and
procedures. Bulldog Wireline, Inc. retains the right to revise its policies and procedures, in whole or in part, at any time. If any
policies or procedures change, | understand | will be notified and will need to sign a new “Handbook Acknowledgement Form” and
will receive notice of all changes in either a new Handbook or addendum to the existing Handbook.

DATE SIGNATURE




